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0 become a company where people with diver

We respect and accept the different attributes and val al
employees. We are establishing systems with vari as
role-based human resources development, Vol

correspondence education programs in our

(Time-lag effect of Gas Business and Electricity Business) — . P 2 , . — I r
WA Y =) -~ *2 Four indicators, “overall satisfaction,” “loyalty,” “intention to continue working,” and “intention to
i V \ recommend” were used to evaluate employee engagement. The scores for Osaka Gas and its affiliates
7 ” : = were higher than the society average.
*3 Scope : Osaka Gas
*4 This percentage may exceed 100% because male employees whose spouses gave birth in previous years

may take childcare leave, etc. in the current fiscal year.

 of col S that will allow us to grow together.
> , Ste il lile n ‘ "\./" Becoming a company where emplo
e, ' : their individuality to demonstrate their
*1 Excluding temporary impact on domestic energy business - / @Mi@ rorate.vaue. R




